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!• I attended a oMting tMs afternoon called for the purpose of ironing 
out problm coraieeted with adelnlstratloa of the Career Developaent Slota 
A •/•ten. The Meting ooaqpletely failed to solve the prohlen. Representatives 
25X1A of the Pers onnel Offiee and the Career Service Board Seeretarlat (Hassre. | I25X1A 
and I I respectively) believe that} conslstMt irith the paper i^^proved oy tne 
DCI, it is necessary to assign a Career Bevelopnent Slot to the operating office 
froet vhich an m^Xoym vlll be abwmt to participate in career training or devel- 
Opnent activities. Such activities eight be Intra-Agency rotation or extamal 
training at coUegM} uaiversltlee} or Defense Departaent schools. They argue 
this point of vies not caily because it was so presented in the study signed by 
Nr. DuUee but also because they feel that the aan*s basic organisation should 
be required to nalntaln nonlnal coenand reap: oaiblllty for hie vhlle his training 
is in process. 

25X1 A 2. I I felt that the point of vies expressed by Personnel vouM be 

conducive to creating adBinletrative confusion. He felt that every effort should 
be nade to coordinate pereoimel statistics vlth budgetary procedures} nsaely} 
positions and peopXt should be in the sbm place as the aooay allottad to support 
poaltions and pscple. Therefore} since the budgetary allotment la vlth the 
Office of Training, he felt that the position should remain vlth the Office of 
Training for the dmtion of an ei^loyee's participation In career developeient 
activities vhich stifles use of a Career Develx^nent Slot. Pereomel argued 
that} throui^ the use of aUotmmt control symbols, the necessary money charges 
9^yiA ^ ^ Training allotment, despite the fact that the eiqployee in- 

TQlvad vmm argantaatiftn^iiy assigned outsids of the Office of Training. FinalXy, 

I I indicated that Sd SaundeM had told him that the CoBmtroller ' e Office 

vould not amend its point of view and that, tber^ore, he (Chuck) vas entirely 
bound by its position. 

3. The Office of Training representative, | ^ Indicated that hie 25X1A 

Office did not particularly care one vay or the oiuer iiuieu syaten would be 
finally adopted. All pers<ms present agreed that it was feaslbls to locate the 
over-all block of Career Developaent Slots in the Office of Training (rather than 
In the SD/A Office as vas Initially proposed by the PtMomsel Office) . 

25X1 A 

h. I I indicated that he vculd be called upon to ei^lain the statue 

of the career developeMRit system at tomorrow's CXA Ca4reer Service meeting. Since 
the Comptroller Is standing firm on his position and since the Personnel peopla 
are not receding from tbclra. It a]ppeara neeesaexy for you to mast with them in 
order to reeolve this question. 


25X1A 
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